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Mission Statement:

Plan, Prepare, and Partner to assist individuals and families experiencing or at risk
of experiencing poverty in becoming more self-sufficient while building stronger
communities in Southwest Utah.

Goals

The primary purpose of Community Action programs is to maximize the effectiveness of resources
being expended in the Five County area through direct services, comprehensive planning
/collaboration, proper resource management, resource development, and program evaluation.

General Overview

Five County Association of Government’s Community Action Partnership is one of Utah’s nine
federally designated community action agencies (CAA’s) and is the largest of the five CAA’s
operated by Association of Governments. The goal of community action agencies is to provide
stabilization and empowerment to low-income households. These services should move individuals
and households towards self-sufficiency. This is done by leveraging Community Service Block Grant
(CSBG) funding to build partnerships with faith-based, public, non-profit, and for-profit entities;
identify and meet changing community needs; and engage community members (including through
volunteerism). This also includes supporting other service providers in Southwest Utah through
subcontracting, information and referrals, and technical assistance.



Community Action Partnership
1070 W. 1600 S., Bldg. B

St. George, UT 84771-1550
(435) 674-5757

May 1, 2017

Dear HSC Board Participant:

Welcome to the Five County Human Services Council (HSC) Board!

I am delighted you are here, and hope you find this manual beneficial to you. It has been
designed to assist board members and prospective board members glean information from many
sources to bring you the principles, procedures, policies, and guidelines to make your board
involvement more successful. This manual is intended to cover the basic information needed to
provide effective participation on Five County Human Services Council Board.

The Human Services Council Board is a tripartite board made up of public and private sector
community leaders and low-income individuals that govern each local Community

Action Partnership. As a member of the local tripartite board, your primary mission is to make
the entire community more responsive to the needs and interest of the poor.

Thank you for your participation and serving on Five County Human Services Council Board.

Sincerely,

(b Cll i,
i

Clint Cottam

Community Action Director



Five County Association of Governments Community Action Partnership

Public Communication Media

Wordpress:

fivecountycap.wordpress.com

Facebook:

www.facebook.com/fcaogcap

Twitter:

twitter.com/5CountyCAP

Feel free to like/connect with the program!
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HUMAN SERVICES (TRIPARTITE)

COUNCIL MEMBERS

Chairperson, Craig Hansen
Vice Chairperson, Arthur Cooper

Effective: July 1, 2016

AME AN
i ADDRESS PHONE E-MAIL ADDRESS TERM DATE
REPRESENTATIVE GROUP
Commissioner Mike Dalton P.O. Box 392 Beaver,
Beaver County- Commission Utah 84713 435-438-1450 (H) mﬁ%wow .mo % o
(Elected Official) X e .
Diego Acosta X
Beaver County- Low Income (Case %mm E. Hm@MMMoM_WM,MM. 10 M%vﬁuumm...\%qw.mﬁ%u dacosta@utah.gov July 1, 2016 -
Manager for Beaver County) - JEOTES, June 30, 2016
VACANT
Beaver County — Community
Commissioner Jerry Taylor

P.O.B 5
Garfield County- Commission = = ! ow acm o 84726 801-856-5566 jtaylor@jtsteel.com January 1, 2017 -
(Elected Official) X scalante, Ut December 31, 2019
Meloni Torgensen X (C) 435-690-0592 melt@scinternet.net May 1, 2016 -
Garfield County - Low Income April 30, 2019
Arthur Cooper PO Box 174

Garfield County- Community

Panguitch, UT 84759

(H) 435-676-2110

N/A

January 1, 2017 —
December 31, 2019

Commissioner Dale Brinkerhoff
Iron County - Commission
(Elected Official)

820 West 400 South
Cedar City, UT 84720

435-559-1852

January 1, 2017 —
December 31, 2019

Mikelle Sweeten
Iron County — Low Income

(C) 435-215-3637

mikellebelle8

July 1, 2017 -
June 30, 2020

Donna McNabb X
Iron County — Community

755 W. Carousel Circle
Cedar City, UT 84720

(C) (435) 590-4259

September 1, 2014
August 31, 2017




NAME AND ADDRESS PHONE E-MAIL ADDRESS TERM DATE
REPRESENTATIVE GROUP
i e 135 West Kanab Creek Dr. | (W) 435-644-4904 January 1, 2017 —

Kane County- Commission
(Elected Official)

Kanab, UT 84741

(C) 435-616-1128

December 31, 2019

Craig Hansen X
Kane County- Low Income

56 West 450 North
Kanab, UT 84741

(W) 435-644-2348
(C) 435-691-0228

kcareandshare@kanab.net

January 1, 2017 -
December 31, 2019

Madeline Wanlass
Kane County — Community

(H) 435-644-2844
(C) 702-481-8014

madwan(@kanab.net

October 1, 2016 —
September 30, 2019

Commissioner Victor Iverson
Washington County-Commission

(Elected Official)

197 East Tabernacle
St. George, UT 84770

(Co) 435-634-5700
(C) 435-467-7748

Victor.iverson@washco.utah.gov

November 1, 2014 —
Qctober 31, 2017

Lil Barren X
Washington County-Community

835 S Bluff Street
St. George, UT 84770

(Co) 435-674-7669
(C) 435-632-4202

November 1, 2015 —
October 31, 2018

Kaysha Price * X
Washington County- Low Income

620 South 400 East
St. George, UT 84770

(Co) 435-652-4064

kprice@swuhealth.org

July 1,2016 —
June 30, 2019

STAFF SUPPORT

Clint Cottam

Five County Association of
Governments - Community
Action Partnership

1070 West 1600 South, B
St. George, UT 84770

(W) 435-674-5757
EXT 102
(C) 435-668-8941

* = Board member is a formerly homeless.




* Meetings are generally held on 2nd Wednesday of February, May, July, and September

Updated: 9/7/2016

DRAFT Annual Meeting Schedule - 2017

Public Health Behavioral Health Steering Committee Human Services Five County AOG
10:00 a.m. 10:00 a.m. 1:00 p.m. Council - 1:00 p.m. Finance Committee
{or as noted below) (proposed at 3:00 p.m.)
January 11th 11th Five County AOG
474 W 200 N - SG 1070 W 1600 S #B - 5G Finance Committee Mtg.
February 8th 8th at 1:30 p.m. 8th at 12:00 p.m.
76 N Main - Kanab 76 N Main - Kanab 76 N Main - Kanab
March 8th 8th
445 N Main St - Kanab 30 W Airport Dr - Kanab
April 12th 12th Five County AOG
260 E DL Sargent Dr - CC 105 N 100 E - CC Finance Committee Mtg.
May 10th 10th
601 E Ctr St - Panguitch & &-25 S 200 E - Panguitch
June 14th 14th 14th Five County AOG
75 W 1175 N - Beaver 75 W 1175 N - Beaver 75 W 1175 N - Beaver Finance Committee Mtg.
(9:30-10:00 a.m.)
July 12th 12th
245 E 680 S - Cedar City 6 ¢-245 E 680 S - Cedar City
August Sth 9th
55 S Main - Panguitch 55 S Main - Panguitch
September 13th 13th
75 W 1175 N - Beaver & &75 W 1175 N - Beaver
October 11th 11th Five County AOG
260 E DL Sargent Dr - CC 105N 100E-CC Finance Committee Mtg.
November 8th 8th
474 W 200 N - SG 1070 W 1600 S #B - SG
December 13th 13th
1129 S Bluff - St. George | 1129 S Bluff - St. George
(1:00 - 2:00 p.m.)

Note: These meeting dates have been coordinated and approved by AOG, Behavioral Health, and Public Health
The arrow (¢-<¢ <) indicates the Human Service Council Meetings have moved into the Steering Committee time slot.
Meetings highlighted in yellow indicate the time is different from the regular schedule.
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* “#letion | FIVE COUNTY ASSOCIATION OF GOVERNMENTS

st st Community Action Partnership
4 BY-LAWS

| J Approved May 13, 2015

ARTICLE I: DEFINITIONS

For the purposes of clarification and understanding of the terms used in these by-laws, the following
definitions shall apply:

A.

Southwest Utah. The geographical area consisting of Beaver, Garfield, Iron, Kane and
Washington counties.

Five County Association of Governments (A0G). (Herein referred to as the “Association.”)
The voluntary association of Beaver, Garfield, Iron, Kane and Washington counties, under which
Human Service programs function.

Steering Committee. The policy body made-up of representatives from each of the five (5)
participating county political jurisdictions in the Association, responsible for the total functions
of the Association.

. Human Services Council. (Herein referred to as the “Council.”) That body responsible for

Human Service functions in the five (5) county areas (Southwest Utah).

Ad-hoc Work Committees. Sub-committees by the Council to assist in carrying out specific
responsibilities.

Sub-Councils. Advisory groups recommended and organized by the Council.

Community Action. The goal of community action agencies is to reduce poverty, revitalize low-

income communities, and empower low-income individuals and families to become fully self-
sufficient.

Tripartite Board. A board that shall be divisible by three; and shall not have more than one-third
elected or public officials, not less than one-third low income representatives, with the remainder
from the private sector.

ARTICLE II: NAMES

The name of this body shall be “The Human Service Council.” For identification purposes within this
document, the Human Service Council shall also be known as the Council.

ARTICLE III: PURPOSE

The Human Services Council is charged with the responsibility of making policy recommendations to
the Steering Committee of Five County Association of Governments (AOG) on all matters pertaining to
community action agencies in Southwest Utah.

1|Page



Tripartite boards are responsible for oversight and governance of community action agencies. The duties
of the Council include, but are not limited to:

Development

Conduct periodic needs assessments of the causes and conditions of poverty within the five county area
and to decide what role, or mission, the agency will assume relative to other community organizations
and resources, in addressing those needs.

* Needs Assessment

* Clarifying Agency Mission

Planning

Participate in agency annual and longer-range planning activities. Specifically, individual members of
the board, and the board as a whole, ought to contribute to, and benefit from, various aspects of program
planning:

* Long-range Strategic Planning

» Annual Planning

Implementation
Because members of the Council have "advisory" responsibilities members are expected to carry out
their duties as any "reasonably prudent person" would do. At a minimum, this would require:

1. Regular attendance at board and committee meetings;

2. Thorough familiarity with core agency information, such as the agency's bylaws, articles of

incorporation, sources of funding, agency goals and programs, Federal and State CSBG
statutes;

Careful review of materials provided to board members;
Decision-making based on sufficient information;

Ensuring that proper fiscal systems and controls, as well as a legal compliance system, are in
place; and

6. Knowledge of all major actions taken by the agency.

e

ARTICLE IV: GOVERNANCE OF THE COUNCIL

SECTION 1. General Governance. As the Human Service Council is responsible for Community
Action activities in Southwest Utah, the Council shall participate in policy development and
implementation as delegated by the Five County Association of Governments Steering Committee.

SECTION 2. Powers of the Council. The Human Service Council may exercise all powers created
hereunder. The Council shall designate staff and/or council members to make all recommendations to
the Steering Committee of the Association.

SECTION 3. Council Membership. The direction and management of the affairs of the Human
Services Council shall be exercised, conducted, and controlled by the Council membership, which shall
consist of fifteen (15) members. Each board member will have one vote.

a) Composition and Manner of Selection: The Council membership shall be divisible by
three; and shall not have more than one-third elected or public officials, not less than one-

2|Page



third low income representatives, with the remainder from the private sector. The fifteen
(15) members of the Council shall be appointed and elected as follows:

I. Five (5) members shall constitute the public sector of the Council and such members
shall be appointed by the county commissions in each of the five counties which
make-up the Southwest Utah jurisdiction.

II. Five (5) members shall consist of a low-income representative selected by low-
income residents in a democratic selection process. This representative shall be
nominated by individuals who are low income and the vote shall be implemented in a
low income community program. The elected representative will then be submitted
for approval by the county commission in the county they are representing.

IIL. Five (5) members shall consist of a commissioner from each of the five counties,
which make-up the Southwest Utah jurisdiction.

b) Each board member must be a resident of the county they are representing.
¢) Term of Appointment. A member of the Council shall be appointed for a staggered term

of two (2) or three (3) years. Council member may be re-appointed by the representative
county commissioners of the county they are representing.

d) Equal Opportunity. Appointments to the Council shall not be withheld on the basis of
race, creed, color, sex, age, political affiliation, or national origin.

€) Low-income individuals, community or religious organizations, or representatives of
low-income individuals that consider themselves inadequately represented on the Five
County Human Service Council may petition the Council to adjust and realign Council
membership. The petition should be submitted to the Community Action Program
Director at the Five County Association of Governments. At this time the information
will be provided to the Council for review at the Council meeting. Petitioner will be
informed of the outcome of the meeting.

SECTION 4. Resignation of Council Member. Any member may resign from the Council by filing a
written resignation with the chairperson of the Council. The resignation shall be effective as of the date
it is received by the chairperson. Three consecutive un-excused absences may constitute a resignation
and may be considered for acceptance by the Council. Human Service Council members may be
removed whenever it is recommended by the Council that such removal would be in the best interest of
the functions of the Council. Such removal shall be without prejudice to the rights, if any, of the person
so removed.

SECTION 5. Vacancies. In the event of any vacancy occurring in the Council by death, resignation,
disqualification, end of term, or otherwise, the remaining Council members shall continue to act; and
such vacancy shall be filled by the appropriate constituents’ organization and described in Article IV,
Section 3.
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SECTION 6. Meetings.

a) Regular Meetings. The Council shall meet at least four (4) times a year at a time and
place determined by the Council and the time between any two meetings shall not exceed
four (4) consecutive months. Notice of such regular meetings shall be mailed to Council
members no later than five (5) days prior to the meeting. All meetings will be scheduled
for the convenience of the members and the public. The notices of any such meetings
will include the agenda to be considered. Public notices will be posted at least 72 hours
prior to the time of each Council meeting.

b) Special Meetings. Special meetings of the Council may be called by or at the request of
the chairperson or by two (2) or more of the Council members. Notice of any special
meetings of the Board shall be given in writing at least five (5) days prior to the
scheduled meeting.

SECTION 7. Quorum. A quorum to conduct regular business shall consist of one-half of the 15
members of the council seats (8 persons). No formal action will be taken unless a quorum is present.
Furthermore, no financial decisions relating to budgets, appropriations, or general financial decisions
shall be made without at least 3 of the 5 county commissioners present. A majority of those in
attendance at any meeting shall, in the presence of a quorum, decide any action. If less than a quorum of
the Council is present at the time and place of any meeting, the Council members may adjourn the
meeting until a quorum is present. The Council members may discuss informal business, but may not
vote nor take formal action without a quorum being present. If a quorum exists but a majority of
commissioners are absent, the quorum may take formal action to all matters, except for those relating to
budgets, appropriations, or general financial decisions.

SECTION 8. Conflict of Interest. Members of the Council shall abstain from voting or otherwise
being involved in the decision-making process when it might be interpreted that they could
economically, politically, or personally benefit from such action. This same individual shall not be
restricted from answering questions or otherwise participating in providing information pertinent to the
decision-making process of others.

Full disclosure of financial interest is required for all council members and staff.

SECTION 9. Conduct of Meetings. Robert’s Rule of Order, Newly Revised, shall govern the conduct
of all meetings.

ARTICLE V: OFFICERS

SECTION 1. Number of Officers. The officers of the Council shall consist of a chairperson and vice
chairperson.

SECTION 2. Election, Term of Office, and Qualifications. All officers shall be approved by the
Steering Committee of the Association, based upon recommendations for chairperson as determined by
vote of the Council and shall hold this office for a period of one (1) year. A person may be re-appointed
by a majority of the Council to serve additional one (1) year terms.

4|Page



SECTION 3. Vacancies, Removal, Resignation. A vacancy in any office because of death,
resignation, removal or disqualification, or any other cause, shall be filled for the unexpired portion of
the term in the manner prescribed by these guidelines for regular appointments or elections to such
offices. An officer may be removed, either with or without cause, by vote of a majority of those in
attendance at any regularly scheduled meeting of the Council, at which a quorum is present, if the matter
of the removal was included in the notice of the meetings as provided in Article IV, or at a special
meeting of the Council called for that purpose. Any officer may resign from office at any time by giving
written notice to the Council. Any such resignation shall take effect upon being accepted by the
Council. Three (3) consecutive unexcused absences may constitute a resignation and be considered and
approved by the Council.

SECTION 4. Duties of Officers.

a) The Chairperson. The chairperson shall preside at all meetings of the Council. The
chairperson, upon approval of the Council, shall appoint ad-hoc work groups responsible
for assisting the Council in its activities. The chairperson shall carry out other duties and
responsibilities consistent with these by-laws, as may be assigned to him by the Council,
Steering Committee, or state and local statute.

b) The Vice Chairperson. At the request of the chairperson, or in the absence or inability to
act, or if the office be vacant, the vice chairperson may exercise all the duties and powers
of the chairperson. The vice chairperson shall perform such other duties as may be
assigned to him by the Council or Steering Committee.

ARTICLE VI: COMMITTEES

SECTION 1. Ad-Hoc Committees. The chairperson of the Council may appoint, with the approval of
the Council, such ad-hoc work committees as may be necessary or appropriate to carry out the
objectives and purposes of the Council. Each such work committee shall be appointed for the period
required to execute its duties. With the approval of the Council, individuals who are not members of the
Board and who have special knowledge or background that may be appropriate to the Committee task
may be appointed to serve on such committees in an advisory or consultative capacity. A Council
member shall be the chairperson of all standing and ad-hoc work committees organized by the Council.
An Ad-hoc committee shall limit its activities to the accomplishment of those tasks for which it is
appointed and shall have no powers except those specifically conferred by action of the Council and
approved by the Steering Committee. The committee shall periodically inform the Council regarding
progress and shall report completion of the special task and any recommendations resulting. The
Council will take action on any recommendations forwarded to the Council by the Ad-hoc committee
and present to the Steering Committee for approval.

ARTICLE VII: REVISIONS

SECTION 1. Amendments. These by-laws may be altered, amended or repealed and new by-laws may
be adopted by the affirmative vote of two-thirds (2/3) of the Council members. However, at least five
(5) days written notice shall be given of the intention to alter, amend, repeal, or adopt new by-laws.
Proposed changes will be available for review five (5) days prior to meeting

5|Page



RE-ADOPTED BY RESOLUTION OF THE HUMAN SERVICE COUNCIL ON: February 12, 2013
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About The Five County Association of Governments

Five County Association of Governments

Summary:

The Five County Association of Governments encompasses
over 11 million acres of land in southwestern Utah. The
Association serves 37 municipalities (incorporated cities and
towns), five county-wide school districts and the county
jurisdictions of Beaver, Garfield, Iron, Kane, and Washington.

Association's Vision:

The Five County Association of Governments staff excels in
facilitating the development and delivery of programs assigned
by local officials to assure southwestern Utah remains a
premier region in which to live, work and recreate.

Association's Mission Statement:

The mission of the Five County Association of Governments is to Plan, Prepare and Partner
with federal, state and local governments to strengthen the role of southwestern Utah local
officials in the execution of state and federal programs at the local level.

Issues/Problems Being Addressed:

The Five County Association of Governments provides professional staff expertise to local
elected and appointed officials for the purpose of aiding in the development and
implementation of effective decision-making process. The overall purpose of the Association
is to provide a forum to identify, discuss, study, and resolve area-wide planning and
development concerns. The Association provides assistance in Community and Economic
Development, Transportation Planning, Small Business Financing, Aging Programs, Human
Services Planning, and Job Training.

Governing Body:
The governing body of the Association is the Steering Committee which includes a county

commissioner, a mayor, and a school board member from each county as well as ex-officio
representation from Southern Utah University and Dixie State University.



Technical Resources:

The Association has ties to many agencies including the Economic Development
Administration, Census Bureau, EPA, the Utah State Governor's office of Planning and
Budget, the State Department of Community and Economic Development, the Utah State
Department of Natural Resources, and others.

Brief History and Present Status:

The Five County Association of Governments was formally established in 1972 under the
provisions of the Inter-local Cooperation Act of 1965. However, local officials had been
meeting informally to promote tourism and economic development since 1958. The
Association serves as an official Economic Development District, and shares common
boundaries with the Color Country Resource Conrservation and Development (RC & D) group,
as well as the Cedar City District of the Bureau of Land Management (BLM).

How do I fit in as a member of the Human Services Council?

Under the supervision of the Five County Steering Committee, The Human Services
Council oversees the operations of the Five County Community Action (Human
Services) Department. This includes making budget recommendation / allocation to
the Steering Committee, reviewing requests for proposals, approving policies and
procedures specific to Community Services Block Grant (CSBG) and Community
Action programs, monitoring Community Action Staff for programmatic and fiscal
performance, and taking an active lead to guide Need Assessments for the Five
County Region. The Council also ensures that Five County Community Action staff
receive the proper training and resources to successfully execute programs which
stabilize and move low-income families toward self-sufficiency.

In some rare instances, ad hoc committees may be formed to help with fund
development, application review, strategic planning, and other functions as directed
by the Chair of Human Services Council. At a minimum, members are expected to
attend four meetings in the calendar year (February, May, July, and September),
which is approximately an 8 — 16 hour-a-year commitment, depending on travel.



General Overview o e Cmgm&&i Acon £rag(am

Five County Association of Government’s Community Action Partnership is one of Utah’s nine
federally designated community action agencies (CAA’s) and is the largest of the five CAA’s
operated by Association of Governments. The goal of community action agencies is to provide
emergency services to and empower low-income households in moving towards self-sufficiency.
This is done by leveraging Community Service Block Grant (CSBG) funding to build
partnerships with faith-based, public, non-profit, and for-profit entities; identify and meet
changing community needs; and engage community members (including through volunteerism).
This also includes supporting other service providers in Southwest Utah through subcontracting,
information and referrals, and technical assistance.

By federal law, a community action agency is governed by a tri-partite board consisting of equal
representation of elected, private-sector, and low-income representatives. In Southwest Utah, this
board is the Five County Human Services Council. Additionally, services must be justified
through a community needs assessment. By the end of 2016, all CAA agencies and tripartite
boards must comply with new organizational standards.

Programs Administered:

Information and Referral

Directs community members towards resources which help them towards self-sufficiency. This also
includes maintaining the Five County Community Resource Directory and working with United Way of
Utah County with the 211 Information and Referral Service.

Volunteer Income Tax Assistance Program / Earn It, Keep It, Save It
Provides free income tax assistance services for low and moderate-income families. The program also
encourages saving Earned Income Tax Credit and tax refunds to meet future needs and avoid consumer
debt. Works with USU Extension for financial literacy and budgeting classes.

Rapid Re-housing / Homeless Case Management

Moving homeless adults and families from shelter into housing as fast as possible in a way which is fair
to client and landlords. Provide intensive case management to obtain employment, stay off the streets, and
obtain access to other resources needed to stabilize and work towards self-sufficiency.

Transportation

Supports transportation programs in all Five Counties for seniors and persons with disabilities. Also
provides transportation assistance for employment by providing bus passes and gas voucher
reimbursements.

Youth Volunteer Corps

Engages youth 11-18 in service learning activities, including anti-poverty projects. Provides extra-circular
opportunity and prepares youth, including low-income youth, for college. Improves community quality of
life. It also includes Youth Court programs, which diverts 1*'-time and minor offenders from the juvenile
justice system through peer mediation and support.




Court Ordered Community Services
Helps individuals avoid incarceration and heavy fines while supplying non-profit and governmental
agencies hundreds of volunteer hours.

Employment Supports

Providing low-cost assistance for things such as birth certificates and/or ID’s needed for employment.
Can also provide job training assistance where DWS and Vocational Rehab are unable to serve eligible
clients.

Emergency food and shelter support

Coordinates food pantry and shelter funding, reporting, and monitoring for twelve food pantries, two
homeless shelters, and two domestic violence shelters in Southwest Utah. Provides DBA FacsPro training
and technical support. Provides case manager training to food pantry case managers. Also participate in
local emergency preparedness planning and response.

Coordinating Committees / Councils

Five County Community Action directly or indirectly supports human services case management
meetings, local homeless coordinating committees, intergeneration poverty committees, consolidated
human services transportation meetings, financial asset-development coalitions, and other initiatives
aimed to increase service efficiency, improve communications between providers, solve problems related
to poverty and homelessness, and improve the quality of life for residents of southwestern Utah.




Five County Association of Governments — Community Action Partnership

Organizational Chart

As of 5/19/2017

Five County Association of
Governments Steering
Committee

Five County Association of
Governments Human
Services Council (Tripartite
Board)

Five County Association of
Government Finance
Committee

FCAQG Executive Director
{FT)
Bryan Thiriot

Deputy Director of Aging and
Human Services

(FT)
Carrie Schonlaw

ef Financial Officier
(FT)
Allison McCay

HR Specialist
(FT)
Jo Seegmiller

= AOG Staff/Board Members Involved in Rapid Re-Housing

= AOG Staff / State AmeriCorps programs

Director of Community
Action

(FT)
Clint Cottam

Volunteer Specialists (YVC/
COCS / Youth Court)

(PT)
Luis Escobar

Hurricane Valley Pantry
Manager
{PT)
Roberta Cameron

Rapid Re-housing and CSBG
Emergencey SericesCase
Manager / EFSP Coordinator

(FT)
Toni Tuipulotu

VITA Regional Coordinator /
Asset Building Specialist

{PT)
Michael Day

h Services Coordinator /
Iron County CSBG Services
Case Manager / Landlord

Qutreach

(FT)
Cindy Rose

Youth Volunteer Corps
AmeriCorps Member
(PT)

Michell Roper




Five County Association of Governments

Community Action Partnership
Staff Directory

Effective 6/21/2016

Cedar Office
88 East Fiddler Canyon Road
Cedar City, Utah 84721

Cindy Rose — YVC / Landlord Outreach / CSBG CM / Iron LHCC Sec.

(435) 867-8384

Hurricane Valley Pantry
450 E. 800 N.
Hurricane, UT 84797

Roberta Cameron — Pantry Manager
(435) 635-0995

St. George Office

1070 W 1600 S Bldg. B
St. George, Utah 84770
Main: (435) 673-3548
CAP: (435) 674-5757
Fax: (435) 673-3540

Luis Escobar — COCS / Intake Worker — Ext. 101

Becky Hurd — VITA / EIKISI - Ext. 103

Clint Cotftam — Prog. Direct. / DBA / Food / Trans. Ext. 102
Karen Goff (Volunteer) / YVC — Youth Court - Ext. 106
Toni Tuipulotu — RRH/ CSBG CM / HMIS Ext.104

CAP Assistance Line - Ext. 100

VITA Volunteer Station - Ext. 108

Note: Extensions 105 and 107 are no longer in use.
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